Capabilities Framework and the National
Standard for Psychological Health
and Safety in the Workplace
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Psychological safety and Healthy, psychologically safe,

wellness goes beyond and productive interpersonal
organization borders— relationships between workplace
because patients do! colleagues are critical to
Promoting a psychologically implementing The Standard.
safe work environment

ensures that patients receive
equal quality care no matter
which institution they visit. on Results

Focus Aligning the limited budget, people resources, and technical
expertise in support of efforts to create psychologically healthy
workplaces can enhance efficiency and improve productivity.

Caring leadership is the primary factor in creating healthy workplace climates.



